E-learning has become a global phenomenon and it is the central theme of many industries and organizations for the additional method of training which can complement traditional methods of learning. The practices of E-learning and Learning management system (LMS) in the banking sectormake the drastic changes in the employee performance and their knowledge regarding job in the modern banking structure. This study provides a comprehensive body of knowledge about LMS and e-learning, in general, within the public and private bank in India. The main objective of this paper to understand and analyze the attitude of employeestowards E-learning practices in banking sector in Shivamogga district. The data was analyzed by using exploratory factor analysis, based on the responses received from a random thesample 50of the bank employees working in the private sector banks.in this paper is based on both primary and secondary data, primary data were collected through structured questionnaires were distributed to 50 employees irrespective of level of employee in private sector banks in Shivamogga district.The findings of the study have shown that the factors of training have positive impact on employee performance of banks of shivamogga Keywords:E-learning, learning management system (LMS), e-learning in banking and attitude of bank employees toward E-learning Restaurant Business
Introduction
Organizations are implementing E-learning as another method of training that complements and blends with the traditional methods of learning. E-Learning can be defined as providing training and development to employees via any electronic medium such as the internet, satellite TV, video or compact discs (Gamble, E-learning further can be classified into two methods Synchronous and asynchronous methods. Asynchronous methods furnish enormous flexibility to the learners allowing them to learn online sources at their own convenience and pace.
In this e-learning method, the learner and the trainer may not be communicating with each other face to face online at the same time. On the other hand, synchronous methods allow for simultaneous discussion among learners and trainer through technological capabilities such as video conference and live chats providing a very social learning environment (Gamble, 2009 ; 1 Hrastinski,2008 5 ).
Organizations have identified several advantages of e-learning methods. As learning styles greatly vary from individual to individual, online learning (OL) allows employees to progress at their own pace and in professional achievement.
Virtual learning (VL) programs tend to be more standardized a strict format of location and time, therefore, e-learning provides to employees undeniable flexibility in learning. Employees can increase their professional development on any subject matter from a variety of experts. Further,e-learning is very conducive to businesses that want to provide learning and development to a multitude of employees in geographically dispersed locations. As the world is becoming a global marketplace, e-learning allows for an international learning platform (Allison, 2007 6 ; Bhattacharya and Sharma, 2007 4 ).
E-Learning in Banking Sector
Due to the rapid evolution of information technology, banks do not find enough time for training on employees regarding the predicting utilization of technology.
Therefore, e-learning is used as a mechanism in terms of development in the personal sector. Information and communication technologies (ITC) have led to revolutionary changes in both in company and intercompany in today's increasingly global competitive environment. An important part of the business is visibly increasing investment in information technology day by day. Using IT systems enterprises enabled the teams of managers of functional units to be interconnected via network regardless of geographic location (Tekinet al, 2005) 7 .
In the competitive structure it in one of the important competitive tools that the banks can use. At the beginning of the use of the internet on the web, bank began their products to promote internet banking to customer via internet bank (Ileri&leri, 2011) 8 though there is on limitation of time and space, they perform training services through the web in order to work with more qualified personal thus, using speed tracking technology banks have made a profit in terms of time and cost. Therefore, since investments have proved the way to develop e-learning in the field of education, numerous companies are carrying out their training in the virtual environment. In order to carry out economic training in the workplace, it should maximize the ratio between income and investment. The business investment includes a financial contribution for training software, learning management systems, training hours, for the workplace to the costs allocated to the workers (Moonet al, 2005) 9 . While e-learning is workplace learning, job performance is a development tool (Bersin, 2000) 9 by increasing human resources knowledge is increased and contributes to an employee's career development, the frequent use of the virtual environment in employees work routines, e-learning and the ability it repeats the information presented, individuals increase performance forms the ease of access to information which can be taken from what you find as soon as the possibility of applying. looking to improve the performance and retention of its workforce. Most learning management systems are cloud-based software solutions that companies use as the foundation of their corporate training programs. Similar to sales teams depend on CRM software, or HR teams use HRIS software, the LMS is an organizations core technology used by its learning and development (L&D) department Arkorful&Abaidoo(2014) investigated the effectiveness of using e-learning in teaching in tertiary institutions and identified the advantages and disadvantages of e-learning, the study used survey and another observation method for the collection of information, and study was concluded that the advantages and disadvantages of e-learning and given suggestions to need for implementation of e-learning to faculty, administrators and students in higher education, and mention to enjoy the full benefits that come with its adoption and implementation.
Need for LMS in Banks

Songkram (2015)
explored the e-learning system in the virtual learning environment to develop creative thinking for learners in higher education, for intend the study was used the statistical tools used for analyzed quantitative data were mean standard deviation and t-test. Quantitative data were collected by the ISSN:0097-8043
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Copyright ⓒ 2019Authors attitude questionnaire and end with inference the improved system was approved by the groups of the e-learning system and creative thinking skills experts. employees Etc, with the reference of the all the above evidenceof the research studies, researcher has come to conclude that on one of the study are done in topic of attitude of employee towards E-learning among the banking, so the study was taken in to the objective of the gap of area for conducting the study and analyses the data with standard statistical tools for explored the result of the study.
The study may serve to the banking organization to implementation and improvements in E-Learning training methods and making the policy relating to the issue.
Objectives

To understand E-learning practices in the banking sector. 
Methodology
This study is an empirical study to identify and how e- method was used to select the sample so the total size of the sample was 50 employees working in the banking. However Secondary data were collected by published and unpublished data relating to the study.
Hypothesis
In order to justify the above objectives, the following alternative hypothesis was framed to test the statistical significance and validity.
H1: There exists a strong relationship between E-learning Practices in the banking sector and employee performance and satisfaction. 
Source:Primary data
As the distribution of the attitudes of e-learning environments on the effects on employees performance is analyzed in Table 3 , the state of (Q1) using E-learning is very much compatible with all aspects of the workplace shows that 58 per cent of the personnel agree that they are able to respond and 38 per cent of respondents are strongly agreed and only 4 per cent were in the unclear respond neither agree nor disagree, (Q2 ) 50 per cent of the respondent the personnel agree that they are fit well with the requirement of job and 48 per cent of the personnel state that strongly agree and least of 2 per cent they have no idea on providing information fall in neither agree nor disagree. (Q3) 60 per cent respondents agree to e-learning is fit into their work style and 40 per cent of the respondents are strongly agreed, (Q4) 66
per cent of despondence are agreed, 34 per cent are strongly agreed to e-learning inappropriate for their learning style. Can't afford it 6 12 6 Don't need to learn for job 5 10 7
Don't enjoy learning 0 0
Source: Primary data
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Survey. 82 per cent of employees felt that they were too busy in their work that leads to insufficient time to using e-learning in the workplace, and 64 per cent respondent has felt the work pressures prevented them from participating in e-learning.
Very few indicated that it was because they were Difficulties in understanding, don't know, Can't afford it, don't need, don't enjoy (table 4) . Negative attitudes toward learning 1 2 7
Lack of computer equipment experience 0 0 Source: Primary data Survey. 66 per cent of employees felt that E-learning consume more time to practices in the daily schedule and 20 per cent of the employees felt the difficulties in the choice of e-learning course that indicates lack of knowledge in employees about e-learning course which in available in the organization. Very few indicated that nonavailability of internet out of date and unreliable equipment, Negative attitudes to learning (table 5). Survey. 94 per cent of employees perceive that e-learning would help them in the professional development and continue their lifelong learning progress and aid them to access learning anytime. Respondents generally felt that e-learning would help to break through learning barriers because it was easier to access; it was self-paced and could be accessed anywhere and at any time. E-learning was more interactive than traditional learning modes and they could stop learning when they wanted to and go back. It was easier to do a refresher course when they were away from the office. They could still, therefore, check e-mails and messages. However, 8per cent indicated that e-learning would not help them in this area. The top three motivators for using e-learning identified by respondents were the following. The Regression Analysis shows that there exists a moderate relationship between E-learning practices and employee performance. It shows that the E-learning practices explained 75.3 % of the total variation in employee performance. Thus it indicates that there is a positive relationship between the two variables. 
Conclusion
The findings of this study of E-learning have a positive impact on employee performance of Banks. Despite that, this paper has provided precious information and knowledge to banks about the importance of E-learning in increasing employee performance. As a result, it can be concluded that the banks which provide E-learning
Training method to their employees in a proper way can gain substantial improvement in performance and productivity and can deal the number of customers with satisfaction.
Training is compulsory for employees to enhance knowledge, skills, and abilities that provide extensive support to increase the performance of banks. In this global age of technology, training has become very essential as the organizations introduce newand advanced technologies in their workplace. So it is compulsory for all the banks to provide advanced E-learning training to their employees for the betterment of their performance and the analysis revealed that employee in all level felt confident and enjoyed using E-learning , believed in the benefits of e-learning, and would be interested in studying courses that used e-learning. These findings demonstrate that there is a high awareness of e-learning in the organization within the survey respondents suggesting either that the organization is committed and/or has communicated effectively enough to employees. Many of these employees are operating at the manager level, so it is crucial that they know about the implementation of e-learning and how it will affect them. Given the demographic profile of the group, it is surprising that a large proportion of staff has a personal interest in pursuing ISSN:0097-8043
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